| Academicl

I/
INC

UNLOCKING ACADEMIC CAREERS

Professor of Teaching
Oregon State University

Direct Link: https://www.AcademicKeys.com/r?job=229168

Downloaded On: May. 8, 2024 4:58pm

Posted Jan. 19, 2024, set to expire May 20, 2024

Job Title
Department

Institution

Date Posted

Application Deadline
Position Start Date

Job Categories

Academic Field(s)

Job Website

Apply Online Here

Professor of Teaching

College of Health and Human Sciences
https://health.oregonstate.edu/

Oregon State University

Corvallis, Oregon

Jan. 19, 2024

Feb. 24, 2024
Sep. 16, 2024

Lecturer/Instructor

Public Health/Biostatistics/Epidemiology

https://jobs.oregonstate.edu/

https://jobs.oregonstate.edu/

Apply By Email

Job Description

This Assistant Professor of Teaching will teach undergraduate and graduate courses in the
Biostatistics group, advise and mentor graduate students, engage in Public Health program, with
primary responsibility in the scholarly/research work, and provide service to the Program, School,
College and University in the form of committee work and participation in faculty meetings.

The incumbent must utilize good decision-making skills in the three areas of a professor of teaching
appointment (teaching, research/scholarship, and service). Teaching requires decision making in
course content, curricular revisions, appropriate teaching styles, student assessment and grade
assignments, and scheduling. Research/scholarship requires effective time management, selection of
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appropriate funding sources, critical thinking, and prioritizing workload. Service involves primarily
serving on School, College, and University committees and contributing to professional and public
service. Appropriate daily decisions are critical to all three areas.

This position has the autonomy and authority characteristic of a faculty position, with respect for
academic freedom to determine research activities and scholarship, to develop course content for
teaching assignments, to assess student performance and administer grades, and to contribute to
faculty governance through participation in faculty meetings and as a member of committees.

75% - Teaching and Advising

e Teach undergraduate and graduate courses in Biostatistics and the broader public health
curriculum, both on campus and online, as assigned.

¢ Develop course materials and contribute to curriculum design, as assigned.

e Serve as Member or Chair of graduate student committees.

e Serve as the primary graduate student advisor for Biostatistics MPH students.

15% - Scholarly and Research Activity

e Demonstrated ability or potential to secure funds, write grants, or other work related to
developing and maintaining a research program.

10% — Service:

Provide service to the Program, School, College, and University in the form of committee work and
participation in faculty meetings.

EEO/AA Policy

Oregon State University, as an institution of higher education and as a community of scholars, is
committed to eliminating discrimination and providing equal opportunity in education and
employment.

Oregon State University, in compliance with state and federal laws and regulations, does not
discriminate on the basis of age, race, color, religion, sex, sexual orientation, gender identity or
expression, national origin, disability status or protected veteran status(including disabled
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veterans, armed Forces service medal veterans, recently separated veterans, and active duty
wartime or campaign badge veterans) in any of its policies, procedures, or practices. This
nondiscrimination policy applies to admission and access to, and treatment and employment in,
University programs and activities, including but not limited to academic admissions, financial aid,
educational services, and employment.

Oregon State University’s employment policies are designed to ensure that all applicants receive
fair consideration for employment and that employees are treated equitably. The university takes
affirmative steps to 1) recruit, hire, train, and promote persons in all job titles, without regard to
age, race, color, religion, sexual orientation, gender identity or expression, national origin, sex
(except where sex is a bona fide occupational qualification) , disability, or protected veteran
status; 2) provide reasonable accommodations; 3) base employment and promotional opportunity
decisions on valid requirements; and 4) ensure that all personnel actions such as compensation,
benefits, transfers, layoffs, returns from layoff, OSU sponsored training, education, tuition
assistance and social and recreation programs will be administered without regard to age, race,
color, religion, sex, sexual orientation, gender identity or expression, national origin, status as an
individual with a disability, or status as a protected veteran.

Employees, applicants, and students shall not be subjected to harassment, intimidation, threats,
coercion or discrimination because they have engaged in or may engage in: (1) filing a complaint;
(2) assisting or participating in an investigation, compliance evaluation, hearing, or any other
activity related to a complaint of discrimination; (3) opposing any act or practice made unlawful by
equal opportunity regulations or Federal, State or local equal opportunity law; or (4) exercising
any other right protected by equal opportunity regulations or laws.

As President of Oregon State University, | am committed to the principles of Affirmative Action
and Equal Opportunity. | have designated Kerry McQuillin, the Affirmative Action Manager in the
Office of Equal Opportunity and Access as the person responsible for implementing our written
Affirmative Action programs throughout the university, and for establishing and maintaining an
internal audit and reporting system to measure these programs. The Affirmative Action Plans for
qualified individuals with disabilities and for qualified protected veterans are available for
inspection by any employee or applicant for employment upon request between 8:00 am and 5:00
pm in the Office of Equal Opportunity and Access, 330 Snell Hall, Oregon State University,
Corvallis, OR.
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It is the intent of the University that all members of the community - employees and students -
share the responsibility for making equal employment opportunity and affirmative action dynamic
aspects of University life.

Contact Information

Please reference Academickeys in your cover letter when
applying for or inquiring about this job announcement.

Contact Adam Branscum
College of Health and Human Sciences
Oregon State University
Milam Hall
2520 SW Campus Way
Corvallis, OR 97331

Phone Number 541-737-2665
Contact E-mail adam@oregonstate.edu
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